EMPLOYMENT

SECURITY
UNTIL 2029

IT IS OUR JOINT SUCCESS AND AN EXPRESSION
OF SOLIDARITY IN ACTION: THE COLLECTIVE AG-
REEMENT FOR EMPLOYMENT SECURITY WAS SIG-
NED BY THE EMPLOYER AND |G METALL IN FEB-
RUARY 2024. THIS MEANS THAT THERE WILL BE
NO JOB CUTS FOR OPERATIONAL REASONS AT
CARIAD UNTIL THE END OF 2029!

IN OCTOBER 2023, WE LEARNED FROM THE
PRESS THAT THE EXECUTIVE BOARD WAS PLAN-
NING TO cUT 2,000 OF THE 6,500 JoBS AT CARI-

AD. MANY OF US WERE SHOCKED AND ANGRY -
BOTH ABOUT THE MANAGEMENT'S PLANS AND
THE WAY THEY WERE COMMUNICATED.

WORKS COUNCILS AND CONFIDANTS, TOGETHER
WITH |G METALL, RESPONDED QUICKLY WITH
INFORMATION EVENTS. LARGE BANNERS WERE
DISPLAYED IN ALL REGIONS:

,JOB CUTS? NOT WITH us!“

COLLEAGUES JOINED |G METALL AND TOOK PART
IN PROTESTS. THIS STRENGTHENED THE NEGOTIA-
TORS FROM THE WORKS COUNCIL AND IG ME-
TALL.

AFTER MANY DAYS OF NEGOTIATIONS, THE
EMPLOYER, WORKS COUNCILS AND |G METALL
AGREED ON A "KEY ISSUES PAPER ON THE TRANS-
FORMATION OF CARIAD" SHORTLY BEFORE
CHRISTMAS 2023. IN THIS DOCUMENT, THE
EMPLOYER WAIVES THE OPTION OF EARLY TERMI-
NATION
MENT TO ENSURE JOB SECURITY. THIS RULES
OUT JOB CUTS FOR  OPERATIONAL

REASONS  UNTIL END OF 2029.

OF THE EXISTING COLLECTIVE AGREE-

THE

THIS AGREEMENT FROM THE KEY ISSUES PAPER
HAS NOW BEEN INCORPORATED INTO A LEGALLY
BINDING COLLECTIVE AGREEMENT.

JOIN |G METALL NOW

WE STAND TOGETHER!



